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Abbeville 230.00 0.00 10.00 2.00 21.00 33.00 33.00 3.00

Aiken 1,654.00 38.00 57.00 33.00 100.00 228.00 240.00 40.50

Allendale 74.00 5.00 2.00 4.00 6.00 17.00 10.00 13.00

Anderson 1 691.50 19.00 24.00 44.00 0.00 87.00 76.00 0.00

Anderson 2 245.00 1.00 6.00 8.00 10.00 25.00 38.00 0.00

Anderson 3 199.00 3.00 2.00 5.00 16.00 26.00 16.00 3.00

Anderson 4 223.00 1.00 4.00 2.00 10.00 17.00 26.00 2.00

Anderson 5 898.00 23.00 33.00 27.00 37.00 120.00 125.00 4.50

Bamberg 133.00 2.00 4.00 2.00 9.00 17.00 19.00 31.00

Barnwell 45 150.50 0.00 4.00 5.00 9.00 18.00 26.00 0.00

Barnwell 48 94.50 1.00 0.00 0.00 8.00 9.00 17.00 4.50

Beaufort 1,754.00 31.00 64.00 54.00 118.00 267.00 220.00 60.50

Berkeley 2,472.00 53.00 121.00 85.00 21.00 280.00 445.00 138.20

Calhoun 116.00 2.00 2.00 0.00 6.00 10.00 7.00 1.00

Charleston 3,442.30 102.00 113.00 112.40 156.65 484.05 502.30 53.00

Cherokee 584.00 19.00 27.00 14.00 29.00 89.00 77.00 14.00

Chester 346.50 13.00 16.00 14.00 30.00 73.00 53.00 30.00

Chesterfield 495.75 8.00 28.00 13.00 31.00 80.00 80.00 39.00

Clarendon 271.00 1.00 5.00 4.00 27.00 37.00 21.50 3.00

Colleton 296.00 15.00 15.00 14.00 24.00 68.00 49.50 57.50

Darlington 812.10 16.00 23.00 23.00 60.00 122.00 102.00 28.00

Dillon 3 103.80 3.00 2.00 2.00 6.00 13.00 13.00 1.00

Dillon 4 241.00 5.00 2.00 3.00 20.00 30.00 34.00 0.00

Dorchester 2 1,637.27 21.00 81.00 75.00 145.00 322.00 259.00 38.50

Dorchester 4 161.00 8.00 4.00 2.00 19.00 33.00 39.00 10.00

Edgefield 256.50 2.00 11.00 10.00 23.00 46.00 45.00 7.00

Fairfield 225.00 2.00 7.00 19.00 21.00 49.00 28.00 15.00

Florence 1 1,275.00 217.00 194.00 28.00

Florence 2 83.15 0.00 0.00 1.00 11.00 12.00 14.00 3.00

Florence 3 219.00 14.00 5.00 9.00 17.00 45.00 30.60 28.50

Florence 5 112.50 2.00 3.00 1.00 7.00 13.00 9.00 0.00

Georgetown 626.00 19.00 17.00 13.00 47.00 96.00 112.00 6.00

Greenville 5,612.00 113.00 126.00 122.00 227.00 588.00 707.00 17.00

Greenwood 50 638.95 13.00 20.00 8.00 28.00 69.00 86.00 51.10

Greenwood 51 76.00 1.00 6.00 1.00 14.00 22.00 18.00 1.00

Greenwood 52 112.00 1.00 1.00 3.00 12.00 17.00 17.00 2.00

Hampton 154.60 0.00 1.00 7.00 0.00 8.00 8.00 19.00

Horry 3,278.50 62.00 52.00 37.00 55.00 206.00 346.00 80.00

Jasper 171.50 3.00 17.00 5.00 4.00 29.00 71.50 9.00

Kershaw 719.00 10.00 15.00 16.00 45.00 86.00 107.00 30.00

Lancaster 1,112.00 32.00 36.00 15.00 73.00 156.00 213.00 24.00
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Laurens 55 396.00 8.00 18.00 12.00 31.00 69.00 77.00 8.00

Laurens 56 218.60 3.00 7.00 5.00 13.00 28.00 25.00 3.00

Lee 115.50 1.00 7.00 6.00 20.00 34.00 22.00 24.00

Lexington 1 2,042.45 35.00 78.00 54.00 142.00 309.00 329.00 33.00

Lexington 2 649.00 27.00 38.00 23.00 61.00 149.00 139.00 27.00

Lexington 3 164.00 0.00 4.00 3.00 8.00 15.00 19.00 4.00

Lexington 4 255.50 3.00 10.00 13.00 19.00 45.00 53.00 2.00

Lexington 5 1,381.15 23.00 38.00 41.00 102.00 204.00 184.00 27.50

Marion 312.00 12.00 19.00 10.00 45.00 86.00 78.00 15.00

Marlboro 242.00 5.00 2.00 1.00 8.00 16.00 90.00 12.00

McCormick 52.00 0.00 4.00 4.00 7.00 15.00 11.00 8.00

Newberry 482.50 2.00 19.00 18.00 19.00 58.00 61.00 9.00

Oconee 820.50 7.00 26.00 23.00 29.00 85.00 95.00 6.00

Orangeburg 1,040.00 18.00 12.00 23.00 73.00 126.00 90.00 27.00

Pickens 1,164.00 14.00 32.00 35.00 53.00 134.00 173.50 0.00

Richland 1 1,812.40 43.00 63.00 65.00 148.00 319.00 318.00 177.50

Richland 2 1,976.10 48.00 90.00 88.00 195.00 421.00 421.00 71.00

Saluda 172.00 1.00 17.00 1.00 11.00 30.00 29.00 1.00

Spartanburg 1 271.00 0.00 0.00 3.00 5.00 8.00 31.00 4.00

Spartanburg 2 757.00 11.00 22.00 19.00 34.00 86.00 141.00 17.00

Spartanburg 3 225.60 1.00 7.00 4.00 10.00 22.00 20.00 0.00

Spartanburg 4 190.00 2.00 4.00 6.00 15.00 27.00 25.50 0.00

Spartanburg 5 872.00 3.00 21.00 8.00 48.00 80.00 113.10 3.00

Spartanburg 6 897.00 4.00 20.00 23.00 17.00 64.00 78.00 3.00

Spartanburg 7 652.45 11.00 26.00 25.00 39.00 101.00 87.00 2.00

Sumter 940.50 18.00 21.00 20.00 75.00 134.00 100.00 95.00

Union 273.00 4.00 8.00 7.00 12.00 31.00 30.00 8.00

Williamsburg 212.50 9.00 2.00 6.00 16.00 33.00 33.00 20.00

York 1 393.50 17.00 19.00 8.00 16.00 60.00 52.50 5.00

York 2 696.50 4.00 7.00 13.00 35.00 59.00 81.00 7.50

York 3 1,239.80 12.00 22.00 26.00 83.00 143.00 259.50 46.00

York 4 1,416.50 15.00 40.00 34.00 76.00 165.00 200.50 10.50

Charter Institute at Erskine 686.35 7.00 14.00 14.00 32.00 67.00 184.25 18.00

Limestone Charter Association 242.00 14.00 4.00 2.00 0.00 20.00 60.00 2.00

SC Public Charter School District 1,014.31 12.00 36.50 17.00 26.00 91.50 149.53 20.75

Total 56,272.63 1,058.00 1,723.50 1,474.40 3,025.65 7,498.55 8,394.78 1,612.55

Source: CERRA, SC Annual Educator Supply & Demand Survey, 2023-24. Data (in FTEs) are reported by SC school districts at the beginning of each school year.

Notes: Teaching positions are held by certified educators who provide instruction in a classroom setting. Service positions are held by certified educators who provide instruction and support in a school setting 

(librarians, counselors, psychologists, and speech language pathologists). Departures refer to certified educators from 2022-23 who did not return to a teaching/service position in the same district for the 2023-

24 school year.


